Ethical Issues in OD Work: Questions for Self Reflection
Here’s a partial list of real time ethical dilemmas experienced by OD practitioners.  How would you respond to them?  What others would you add to the list?

1.  How do we represent our expertise?  What is and is not legitimate in presenting who we are and what we can do for a client?

2. What informal or internal guidelines do we use to decide when to take work and when to refer it to someone else?

3. How do we balance our own cultural values against respect for diverse values when we are working cross-culturally?  For instance, when we strongly support gender equity but we are working in a culture or with a group in which gender equity directly opposes cultural roles and traditions.

4. What complexities have we faced regarding confidentiality issues?

5. How do our attitudes toward our clients (e.g., like or dislike, perception of similarity or dissimilarity) impact how we work with them?

6. How do we handle being asked by an organization (whether our employer or our client) to do something we consider ethically questionable?
7. How can we become aware of situations in which we may be inadvertently “colluding” with the client in a way that will create problems down the road (e.g., in our desire to help, creating an over-dependency)?

8. What ethical obligations do we have to continue our own professional development (in the absence of a WROE course of study or continuing education requirements in our field?)

9. Others?

**Adapted from a list generated by Maine OD Network members, lead by Sunny Bradford and Janet McCaa

