Hi-
 I am not sure if you are the person I need to correspond with about my situation.

 I am a Special Education teacher. Mt District’s contract was just ratified last week.

 One of the changes that was ratified in the contract was initiated and negotiated by another sped group of teachers. The change to the contract changes the job description of my group of sped teachers. NO contact was made to my group by my association before negotiations started or was completed – there was no input from my group. 

This is a situation where two groups within the union are at odds.

The district originally gave my group the job description; my group agreed with the district and there are other sped teachers in the other group that disagree with the change that was made to my group’s job description. I have talked with my association president. Eventually, I was given an apology because not enough information was gathered for the bargaining team to make an informed decision. This is great. . .but it doesn’t take away negotiations, and the changes that will happen. Many sped students are going to be on the short end of this change,. I am told by my sped director that the negotiations minutes will indicate the district’s STRONG position on this issue.

As you can tell from this e-mail, I am not happy. I am very frustrated. If the district had made this change, the union would be representing me to get it changed back. . . but, because my job description ends up in my contract – I am expected to follow it.

I would like to know what I can do about this? Can I grieve members within the same union? Can I refuse to act on this change? How do I ensure that another group of teachers cannot change what another group of teachers “do” professionally within the same district? I feel/am experiencing/have found out that I am not being represented nor fairly treated by my association. Not that I want to relinquish – but it is pretty disappointing to have paid to get a HUGE slap in the face.
 Any help would be appreciated.

