You have a member who had been placed incorrectly at a higher than deserved rate on the pay scale by what one could call a "rogue" superintendent.  When the error was discovered, the "rogue" was gone (booted out of town actually), and a new more kinder and gentler administration was in place.  The Association is wild about the member getting a step 20 on the pay scale when he only had about 4 years of actual teaching experience.  It turns out he had been "teaching" in the military, and was given years of service for this time.  Since your state has no statutory provisions for credited time in the military counting towards public school teaching experience, you can’t challenge this case legally. Contractually, the teacher should have been placed at Step 5, essentially a $13,000 pay cut. 

